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YOURCOMPANY CONG HOA XA HOI CHU NGHIA VIET NAM
Déc lap — Tw Do — Hanh Phuc
San Francisco, 29/09/2023

Hop dong lao déng

Pai dién cho :YOURCOMPANY bién thoai  :+1 (650) 555-0111
Dia chi :250 Executive Park Blvd, Suite 3400, San Francisco, California, Vietham
(T day vé sau goi la “Cong Ty”)

Va moét bén la :RANDALL LEWIS Quéc tich
Sinh ngay : Tai

Nghé nghiép :Experienced Developer

Dia chi thwong tra :

CMND Sé/ Sé hé chiéu

Sé dién thoai: (néu cd)
(Tl day vé sau goi la “Ngwi Lao Bong”)

Cung théa thuén ky két hop déng lao déng nay (“Hop Pbng Lao Bong’) va cam két tuan thi va thuc hién ding nhiing diéu khodn sau day:
1 Diéu 1: Thei Han va Céng Viéc Hop Pong

1.1 Loai Hop Béng Lao Bong : Hop ddng lao déng c6 thdi han 10 thang.

1.2 Thoi han : T ngay 01/02/2023 dén hét ngay 01/12/2023
1.3 Dia diém lam viéc : Building 1, Second Floor

1.4 Chtrc danh : Experienced Developer

1.5 M6 ta codng viéc :
2 Piéu 2: Thei gian lam viéc, thei gian nghi ngoi
2.1 Thoi gian lam viéc :
Thoi gian lam viéc binh thuwdng trong ngay, sang tr 8.0 gie dén 17.0 gior.
Thoi gian lam viéc trong tudn, 5 ngay/ 01 tudn Monday dén Friday.
2.2 Thoi gian nghi ngoi:
Ché do6 nghi ngoi (nghi hang tuan, phép nam, I& tét...): theo quy dinh cla luat phap Viét Nam hién hanh va Néi Quy Lao Béng cla
Cong Ty. 0.0 ngay phép ndm . Cac ngay |&, t&t trong nam theo luat lao dong.
3 Diéu 3: Nghia Vu va Quyén Lg¢i cia Nguwi lao dong
3.1 Quyén lgi:
3.1.1 Phwong tién di lai lam viéc:
3.1.2 Mtrc lwong chinh hoéc tién céng hang thang:

e Luwong co ban 1 0 d /thang

e Phu cap cong viéc : 0 d /thang

e Tbéng lwong : 4.500 4 /thang

e Phucép : Theo chinh sach cla cong ty

3.1.3 Hinh thire tré lwong: Theo thoi gian
Béng tién mé&t hodc chuyén khoan
3.1.4 Payment date:
3.1.5 Tién thwéng: Theo chinh sach clia cong ty
3.1.6 Ché do nang lvong:Thyc hién theo quy dinh clia cong ty
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3.1.7 Bugc trang bj bdo ho lao déng gém:
Trang bj bao ho lao dong can thiét va phu hop cho cong viéc, nhiém vu va trach nhiém cu thé ma Coéng Ty phan céng hay
didu ddng cho Nguwoi Lao Bong vao tirng thoi diém phu thudc vao nhu cau, tinh hinh san xuét va hoat dong ctia Cong Ty.

3.1.8 B&o hiém xa hdi, Bao hiém y t& va Bao hiém that nghiép:
Hang thang cong ty déng 0 % & Nguwoi lao ddng dong 0 % trén mirc lwong theo quy dinh clia phap luat lao dong. Sé tién
nay sé& dwoc Ngudi str dung lao dong trir vao lwong hang thang rdi chuyén khodn dén bao hiém theo thoi gian quy dinh cia
co quan Bao hiém.

3.1.9 Ché do dao tao:
Theo chinh sach hang nam ctia Cong ty

3.1.10 Nhirng thod thuan khac:

3.2 Nghta Vu:

3.21
Thwe hién va hoan thanh nghiém tic moi céng viéc, nhiém vu va trach nhiém da cam két trong Hop Bdng Lao déng.

3.2.2
Chép hanh va thye hién nghiém tic moi Iénh diéu hanh san xuét — kinh doanh, N6i Quy Lao Bong, qui tic an toan lao dong
ctia Cong Ty cling nhw bt ky qui ché, nguyén tc, qui tic, chinh sach, thi tuc lao ddng khac ma Céng Ty ban hanh va stra
ddi, didu chinh hop ly vao tirng thoi diém.

3.2.3
Bbi thuwdng vi pham va trach nhiém vat chét theo qui dinh clia phap luat Viét Nam, Thda UWéc Lao Bong Tap Thé (néu co) va
Noi Qui Lao Bong cua Cong Ty.

3.24
Bi nghiém c&m té chirc hay tham gia hdi hop hodc truyén ba hodc phan phat bat ky tai liéu nao cé ndi dung hoan toan khéng
lién quan dén hoat ddng hay kinh doanh ctia Céng Ty trong nha may hay bat ky tru s& hay co’ s& ndo cla Cong Ty ma
khong c6 sw chap thuan trwéc bang van ban ctia Cong Ty.

Article 5: Confidentially Commitment

A. General Provisions

Confidential information. All kinds of important information and news — regardless of the form of speech, text, images and or other forms of
eletronic filing relating to the un-announced policy, strategy, investment & business negotiations, useful inivations & solutions, business
data, financial data, salary, personal information belonging to un-announced areas — which are revealed or announced will affect to the
Company.

It’s also required not to internally reveal confidential information without authorization. All confidential information will be internally
announced by the General Manager or authorized employee.

B. Implementation for information confidentiality

During the employment, upon using confidential information of the company, employee will be responsible for its confidentiality, not
providing confidential information to the third party for any reason without Company’s permission in writing.

Employee is not allowed to use provided confidential information of the Company for any different purposes than his/ her work need.

Article 6: Implementation provisions
6.1 Other agreements:

Labour related problems not stated in the labour contract shall be handled in accordance with the provisions of Labour Collective.
Agreement, provisions of Labour code in case the Collactive Agreement is not in place.
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Any dispute arising other than specified in this contract or breaching thereof will be sentled by negotiation between the two parties. In case
both parties can not reach an agreement the dispute will be referred to Labour Inspectorate of the Labour Department of ho Chi Minh city
whose decision will be final and binding to both parties.

NGUOI LAO BONG NGUOI S’ DUNG LAO DONG
(Ky tén) (Ky tén, déng dau)
Ghi ré ho va tén Ghi roé ho va tén
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